Market Range Detail - Nurse - Correctional Health

Effective Date
November 19, 2007

Market Range Title Description

Positions in this market range title are responsible for providing professional, direct patient, nursing care in a Correctional setting through
the application of standards of care in current nursing practices by utilizing the nursing process to care for patients within an assigned unit.
Primary duties typically include observing and assessing the needs of patients, implementing appropriate care, administering medications
and/or immunizations as prescribed, providing health related education, and coordinating care planning with other disciplines. Additionally,
incumbents may be required to recognize acute care criteria, perform concurrent review for inpatients to determine appropriate level of care
and utilization of services, and develop discharge plans to ensure that quality, cost effective services are provided. May be required to
function as a unit charge nurse or provide supervisory services to other patient service positions.

Market Range
Minimum Hourly Rate Midpoint / Hiring Maximum Maximum Hourly Rate
$25.39 $32.33 $39.26

Likely Minimum Qualifications
e Graduate of an accredited school of Nursing with a valid unrestricted license as a Registered Nurse issued by the Arizona State Board of Nursing
e One year experience as a Registered Nurse

Working Titles
e Clinical Liaison e Clinical Nurse Educator e Infection Control Coordinator

e Psych Registered Nurse e Quality Management Coordinator o Registered Nurse
e Utilization Management Coordinator

Glossary:

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications. Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise.

Effective date: The date the salary range was implemented for use.

Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title. Each position included in a Market Range Title also has a job
description that is specific to the department. Departments are responsible for writing and maintaining job descriptions for positions in their department. Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions.

Likely Minimum Qualifications: Typical minimum qualifications for positions assigned to the Market Range Title. Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment.

Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.

Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint. The use of a different hiring range must be approved by Employee Compensation. Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the
department’s budget.

Working Title: The specific title used by a department to identify a position within their organizational structure. Use of working titles is flexible and aimed to assist departments in identifying the unique
functions and responsibilities of each position and is representative of the assigned Market Range Title. Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title.




